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The following figures show the number of referrals received over the past five years for theft,
criminal damage, public order, vehicle offences and alcohol related offences.

Figure 14
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The chart below outlines the age profile of children referred to the Diversion Programme. Of
those referred the following are the percentage of the children in each age category.

Figure

Age of

31.9% were aged |7 years
23.8% were aged |6 years
18% were aged |5 years
12.4% were aged |4 years
7% were aged |3 years
3.4% were aged |2 years
3.4% were under |2 years

16

children referred

9000

8000

7000

6000

5000

4000

3000

2000

1000

41 68 133
0

8004

25




‘lllllllllil:illllllzll:III. ikl
Hinnnnnn

26

The following outlines the current training programme for Juvenile Liaison Officers

Training

@ Two weeks induction training for new appointees. All Juvenile Liaison Officers complete
this training.

@ Three days training in the ‘Real Justice’ Programme of cautioning and the principles of
Restorative Justice. All Juvenile Liaison Officers complete this training.

@ Ten days generic mediation training to Level | accreditation from Mediation Institute
Ireland (M.L.1.) delivered over a four month period to allow members practise their

skills. All Juvenile Liaison Officers complete this training.

® Two days victim/offender mediation training

The Committee recommends that the present level of training continues.

The Committee is aware that efforts by the National Juvenile Office are continuing to develop
a third level qualification for Juvenile Liaison Officers.The Committee fully supports the
endeavours of the National Juvenile Office in this regard.



The committee is satisfied

® with the leadership shown and the efforts made by the Director of the Programme
and the staff of the National Juvenile Office with regard to the development of the
Diversion Programme as set out in the Act.

® from information coming to the Committee that Juvenile Liaison Officers are
operating Part 4 of the Children Act, in particular the concepts of restorative justice
and that they are availing of the opportunity to increase their skills by way of
additional training.

The Committee recommends that

@ The National Juvenile Office continues with its endeavours to secure a suitable third
level qualification for Juvenile Liaison Officers.

® The numbers of Juvenile Liaison Officers employed in each Garda Division be kept
under review.

® 2 comprehensive policy document be produced in respect of all sections of part 4 of
the Children Act and

® comprehensive guidelines and procedures are produced in respect of Part 4 of the
Act
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Human Resource structure

Appendices

National Juvenile Office

Director of Diversion Programme
Garda Superintendent

|

Two Sergeants / Seven Civilians

South Eastern
Region

10 Gardai

Northern
Region
6 Gardai

Eastern
Region
I3 Gardai

Dublin Region

6 Sergeants
36 Gardai

Carlow /
Kildare

3 Gardai

Tipperary

Monaghan
2 Gardai

2 Gardai

| Sergeant
6 Gardai

North Central

| Sergeant
3 Gardai

Waterford /

Daoggeal Kilkenny

3 Gardai

Longford /
Westmeath

3 Gardai

Wexford
3 Gardai

Leitrim
| Garda

| Sergeant
9 Gardai

South Central

| Sergeant
4 Gardai

Meath
5 Gardai

| Sergeant
7 Gardai

| Sergeant
7 Gardai

Southern
Region

2 Sergeants
14 Gardai

Cork City

| Sergeant
6 Gardai

Cork North
2 Gardai

Cork West
2 Gardai

Kerry
2 Gardai

Limerick

| Sergeant
2 Gardai

Western
Region
8 Gardai

2 Gardai

Galway West
2 Gardai

2 Gardai

Roscommon /
Galway East

2 Gardai




